Appendix 1

‘i‘ Cyngor Castell-nedd Port Talbot

w Neath Port Talbot Council
s

WORKFORCE INFORMATION REPORT

Data set out in this report relates to Quarter 1 2022/23

Overview of the Council's Workforce

6,358 Headcount

Staffing costs account for
45% or £222 million

of gross expenditure

yngor Castell-nedd Port Tal
W Neath Port Talbot Council
www.npt.gov.uk ~=



Redundancies

Between 1st April 2022 and
30th June 2022

Voluntary Redundancies

Voluntary Redundancies in
Schools

Compulsory Redundancy

Employees - FTE by Directorate

Social Services
Health & Housing
978 FTE
18.5%

(FTE - Full-time equivalent)
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e These figures are self-reported by employees

Working Patterns

Total Workforce

Full Time
53.5%

Female Employees

Full Time
41.8%

Welsh Language

221

Fluent or Fairly Fluent Fluent or Fairly Fluent
Speaker and Writer Welsh Speaker

Total Workforce

Male
Part Time
5.5%

Male Employees

Full Time

Employees' Welsh Language Ability

4135

Little or no knowledge Prefer Not To Say
/ Not Known



Protected Characteristics - Employees

-

S

Headcount per Age Band

16-19 20-24 25-34 35-44 45-54 55-64 65-74 75+

Age Band

of employees have identified
themselves as having a Disability

The overall proportion of Black, Asian
& Minority Ethnic employees is

of employees have identify as being
Bisexual, Gay Man/ Woman or other




Employees by Service Area

Full Time Equivalent Per Service Area
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Full Time/Part Time FTE Per Service Area
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d the Council between

1st April 2022 and 30th June 2022
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New Starters Per Service Area
6

New Starters
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146 employees have
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New Starters Per Age Band
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New Starters by Grade
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New Starters/Leavers Per Service Area
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108

Leavers
239 employees have left the Council between
1st April 2022 and 30th June 2022
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Leavers by top 10 Leaving Reason
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Leavers by Grade
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Cyngor Castell-nedd Port Talbot
Neath Port Talbot Council

Appendix 1

Sickness Absence Quarter 1 2022/23

Number of working days/shifts per full-time equivalent (FTE) local authority
employee lost due to sickness absence during the year

Staff (exc Allstaff Q1 All staff Q1
ID M Data It Teach
SESUIE giznicl teachers) BHCHLS 2022/23 2021/22
I\!umberufworklngd.ays/shlfts lostto short-term R Qs GEEeE 6914.40
sickness absence during the year
. I\!umber of working d.ays/shlfts lostto long-term G S aeE 6773.24
Number of working sickness absence during the year
days/shifts per full-time
equivalent (FTE) local ) X )
PAM/001 i
/! authority employee lost due Nglmber Zf V\.!Orkll:]g days/shifts lost to sickness dee S Al 1368764
to sickness absence during absenceduring thezyear
the year
Average number of full-time equivalent (FTE)
4157.00 1132.14 5289.14 5217.97
employees
Pl Value 3.18 2.62

Ratio of short and long term sickness - number of FTE days lost

(Including teachers)

Quarter 1 Comparisons

1st April 2021
o
30th June 2021

1st April 2022
to
30th June 2022




Sickness Absence Reasons - Top Ten
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Cancer

Corenavirus Covid-19
Confirmed
Stress Related
Bereavement / Grief
1

Post Op
Stress Other - Work

- Anxiety Stats

Back Pain Related
Depression

Mental Health Related

Stress

Covid 19, Stress & Bereavement are the top 3 reasons.
In this period last year
Stress, Bereavement & Back Pain were the top 3 reasons.

Covid 19 - 2482 FTE, 15 % of all days lost, up 13 % from quarter 1 2021/22
Stress - 1894 FTE, 11 % of all days lost, down 3 % from quarter 12021/22
Bereavement 800 FTE 5 % of all days lost, up 2 % from quarter 12021/22

Long Term / Short Term Comparison (Top 10 reasons)

COVID-19 Confirmed Stress Bereavement/ Grief
Short Term
hort Term 22%
89% hort Term
41%
Long Term Long Term
1% 78% Long Term
59%
Post Op Mental Health Related Stress Other - Work Cancer
Short T
nla%erm ort Term short Term Short Term
% ‘5 % ' '

Long Term Long Term Ee
Long Term 85% % Uhﬁga%erm
82%
Stress - Anxiety State Back Pain Related Depression
Shorgem Short Term Short Term

46%

N s

Long Term
81%

Long Term

549 Long Term

92%



Overview of Sickness per Service Area

Average number of Sick days per Full Time Equivalent Employee
Quarter 1 2021/22 and 2022/23 comparison
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COVID - 19 Sickness Absence

677

M Confirmed ¥ Symptoms

M Long Covid
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